(EMPLOYMENT NOTIFICATION NO.NIPER-A/2022/Estt/01 Dated 10/06/2022)

3IeHGIEIq
AHMEDABAD

Date — 23/03/2023
List of shortlisted candidates for PHASE II (TRADE / SKILL) TEST

Scientist / Technical Supervisor Grade — 11 (Pay Level 8)

Following candidates are shortlisted for appearing in PHASE II (TRADE / SKILL) Test at
NIPER-Ahmedabad subject to verification of original documents and fulfilling the eligibility

criteria as per recruitment rules (RR) of NIPER and Employment Notification No. NIPER-
A/2022/Estt/01 Dated 10/06/2022.

Candidates shortlisted for unreserved (UR) post

Application Number

4539

3883

2819

2215

3914

4523

4650

4398

1995

4309
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Candidates shortlisted for (OBC) Post

Application Number

4696

3071

2099

3633

4358

3246

3199

4377

4588

3197

The candidates belonging to OBC category shall be considered in the final merit list of
UR category and reserved category (OBC) both.

The candidates have to fulfil all the eligibility criteria at the time of document
verification of following documents IN ORIGINAL.

1. Proof of Date of Birth.

(Only Birth Certificate / Secondary School Leaving Certificate (SSLC)/ Matriculation/ SSC marksheet or
certificate issued by the concerned education board will be considered as proof of date of birth. No other
document will be accepted for verification of date of birth.No subsequent request for change will be considered or
granted).

2. Mark sheet(s), Degree(s), Diploma Certificate(s).

Experience certificate(s) mentioning date of joining and date of leaving.

(Experience Certificate especially from private employer must mention (i) Designation, (ii) Nature of works
performed, (iii) Duration of the employment; (iv) Pay particulars (v) Nature of Employment (Regular/ Contractual)
and all other work experience related details which candidate has claimed in his/her application. Any experience
gained during full time education will not be counted as professional experience.)

4. Other relevant documents or papers to support your candidature.

5. SC/ST/OBC/PwBD/EWS/Ex-Servicemen Certificate (whenever applicable). As per

Annexure publish in the employment notification.(In Original)

(Applicants applying for the post(s) reserved for OBC, should submit an self-attested copy of valid caste certificate
specifically mentioning creamy layer-exclusion in the format prescribed by Govt. of India, issued by competent
authority, vide column 3 of GOI Dept. of Personnel and Training O.M. No. 36012/22/93-Estt.(SCT) dated
8.9.1993 and modified vide DoPT's O.M. No. 36033/3/2004-Estt.(Res) dated 9.3.2004, subsequently revised vide
0O.M. No.36033/3/2004-Estt.(Res) dated 14.10.2008. The caste certificate must be in the format as prescribed by
the Govt. of India vide OM No. 36036/2/2013- Estt (Res.) dated 30/05/2014).
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6. Current salary certificate/pay-slip from the existing employer or from the last
employer.

7. If you are in Govt. service and your application is not forwarded through proper
channel please bring a 'NO OBJECTION CERTIFICATE' along with Vigilance
Clearance Certificate from your present employer; otherwise, candidate shall not
be permitted to appear for the Trade / Skill Test (Refer Annexure-VI published in the
employment notification).

No candidate shall be permitted to appear for the PHASE II (TRADE / SKILL) in absence
of above mentioned documents.

Announcement for the dates for Phase II examination will be made separately on the
registered email id of the shortlisted candidates.

e (Candidates not fulfilling the eligibility criteria as per the recruitment rules (RR) of
NIPER for the various posts, shall not be allowed to appear in phase II (Trade /
Skill) test even after qualifying pre-screening test.

o Institute reserves the right to disqualify the candidate if eligibility criteria are not
fulfilled as per Recruitment Rules (RR) of NIPER in terms of qualification,
experience and age requirements for the post.

e The Institute shall verify the antecedents and documents submitted by applicants
at any time, at the time of appointment or during the tenure of service. In case it is
found that the Applicants have submitted fake documents or the Applicants have
undesirable clandestine antecedents/background and have suppressed the said
information, his/her services shall be liable to be terminated.

In case of any corrigendum/addendum pertaining to this advertisement, the same
shall be published on the Institute’s website only. Accordingly, all applicants in their
own interests are advised to reqularly visit the Institute’s website
www.niperahm.ac.in. They should also regularly check their email account for
updates.

Sd/-
Registrar, NIPER-A
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